
Summary of  Compensation Levels September 2016

Amounts represent averages of anticipated salaries and bonuses for 2016 for each category described.       Table is continued on page 7

Our 28th annual survey is based on 231 responses from 33 states. In June, we emailed surveys to bankers throughout the U.S. The level of 
responses should provide meaningful peer group comparisons.
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Population
 less than 
500,000

City 
Population
more than 
500,000Resort

President/CEO

Salary $107,514 $136,099 $159,433 $183,643 $220,725 $282,696 $157,828 $224,184 $201,763 $235,442

Bonus $16,045 $13,253 $31,666 $34,621 $55,089 $89,314 $34,179 $44,013 $38,720 $72,043

$123,559 $268,197 $240,483 $307,485$149,352 $191,099 $218,264 $275,814 $372,010 Total $192,007

Senior Lending Officer

Salary $77,546 $98,042 $112,490 $127,714 $143,691 $169,888 $113,554 $134,690 $134,838 $155,912

Bonus $18,979 $9,085 $13,653 $17,857 $25,571 $31,577 $18,107 $27,092 $20,392 $20,348

$96,526 $161,782 $155,230 $176,260$107,127 $126,142 $145,571 $169,262 $201,465 Total $131,661

Chief Financial Officer

Salary $74,057 $97,341 $118,370 $131,724 $125,604 $168,188 $115,017 $134,033 $127,589 $153,854

Bonus $8,054 $8,450 $17,408 $19,901 $24,750 $31,431 $18,749 $20,723 $19,082 $31,600

$82,111 $154,756 $146,671 $185,454$105,791 $135,778 $151,625 $150,354 $199,619 Total $133,766

Chief Operations Officer

Salary $68,423 $82,060 $93,033 $114,909 $120,212 $183,086 $100,049 $160,684 $131,886 $137,182

Bonus $10,125 $9,100 $11,095 $12,969 $19,164 $38,612 $14,669 $31,000 $24,074 $17,022

$78,548 $191,684 $155,960 $154,204$91,160 $104,128 $127,878 $139,376 $221,698 Total $114,718

Chief Technology Officer

Salary $55,125 $74,500 $71,631 $90,109 $117,247 $77,022 $203,489 $92,325 $89,850

Bonus $6,500 $6,420 $5,800 $6,612 $12,947 $7,150 $29,413 $5,536 $6,738

$232,902 $97,861 $96,588$61,625 $80,920 $77,431 $96,721 $130,194 Total $84,172

Chief Information Officer

Salary $41,825 $65,485 $60,396 $78,079 $97,323 $131,540 $68,492 $121,219 $89,732 $117,433

Bonus $3,300 $4,538 $3,596 $5,831 $10,613 $14,076 $6,472 $14,587 $5,500 $12,000

$45,125 $135,806 $95,232 $129,433$70,023 $63,992 $83,909 $107,936 $145,616 Total $74,964

Operations Manager

Salary $40,800 $63,010 $73,592 $76,383 $90,483 $86,530 $65,626 $84,880 $88,508 $91,733

Bonus $1,953 $3,964 $11,708 $5,789 $10,789 $8,831 $7,485 $8,750 $9,568 $8,156

$42,753 $93,630 $98,076 $99,889$66,974 $85,299 $82,172 $101,273 $95,361 Total $73,111

IT Manager

Salary $42,116 $59,211 $65,191 $67,710 $68,480 $94,294 $58,393 $89,587 $72,028 $89,932

Bonus $2,785 $2,680 $4,314 $4,314 $5,809 $10,197 $4,467 $9,842 $4,846 $4,350

$44,900 $99,429 $76,874 $94,282$61,891 $69,505 $72,025 $74,290 $104,491 Total $62,860

Annual Directors' Fees (Compensation Per Director)
Board of Directors

$4,466 $5,645 $7,196 $6,730 $7,644 $9,938 $6,750 $7,922 $7,385 $5,217Inside Dir
$5,483 $6,185 $8,786 $7,731 $11,485 $16,130 $8,766 $10,086 $9,430 $10,119Outside Dir

Board Committees
$109 $1,524 $948 $624 $1,763 $1,064 $1,113 $1,417 $1,337 $560Inside Dir

$1,242 $2,017 $2,141 $1,605 $8,292 $4,576 $2,834 $3,310 $6,345 $4,211Outside Dir

  President/CEO

  Senior Lending Officer

  Chief Financial Officer

  Chief Operations Officer

  Chief Technology Officer

  Chief Information Officer

  Operations Manager

  IT Manager

  Annual Directors’ Fees (Compensation Per Director)



Tax Notes from the Trenches 
By Jan A. Steinhour, Attorney at Law 

No POP Document. A POP must be maintained ac-
cording to the terms of a written document that con-
tains all the applicable Code Section 125 rules. Sim-
ply coding employee premium payments as pre-tax for 

the bank’s payroll and Treasury Form W-2 reporting 
purposes does not satisfy the Section 125 written plan 
document requirement for a POP. 

Ineligible Participants. Certain persons are ineligible 
to participate in a POP. For example, the Code Section 
125 rules do not permit a director who is not a current 
or former employee or a more than 2% owner-employ-
ee of an S corporation bank to make pre-tax premium 
payments under the bank’s POP. 

Disproportionate Premiums. In many instances, the 
Code Section 125 non-discrimination rules for a POP 
are violated when the bank pays a larger portion of 
the premium for owner-employees and/or highly com-
pensated employees than the portion paid for staff and 
allows all employees to pay the balance of their pre-
mium under the POP. 

In the first two scenarios, all employee premium pay-
ments are treated as taxable wages with exposure for 
under-reported income and under-paid FICA tax for 

Federal tax law creates a wide range of complexities 
for the design and administration of bank executive 
compensation arrangements and bank-wide employee 
benefit programs. These complexities are most recently 
presented by the tax rules that implement the 
Affordable Care Act as it applies to health care 
coverage for bank employees and the equity and 
deferred compensation rules that dominate the 
redesign of earnings-based incentive compensa-
tion plans covering loan originators within the 
Reg Z requirements. 

Frequently overlooked and ever lurking in the 
shadows of the latest federal tax law compli-
ance challenges are compliance issues created 
by the many rules under long-standing tax laws 
for executive compensation and employee ben-
efit programs maintained by many banks. These 
laws are housed with all the federal tax laws in 
the Internal Revenue Code or Code, for short, 
and explained by Treasury Regulations and IRS 
rulings. Any description of these rules, includ-
ing the one that follows, is littered with acronyms such 
as FICA, FUTA, POP and 401(k) plan to avoid mind-
numbing repetitions of the oddly-named rules and the 
unimaginative names assigned to the arrangements and 
programs to which they apply. 

Premium Only Plan Compliance Issues 

Many banks shift a portion of their group health plan 
premium cost to their employees. Permitting employees 
to pay their share of the premiums on a pre-tax basis 
affords tax savings all around. An employee’s taxable 
income is reduced by the employee’s share of the pre-
miums because these pre-tax deferrals from salary are 
excluded from income. And, the bank’s FICA (Social 
Security and Medicare) and FUTA (federal unemploy-
ment) taxes are reduced because employee pre-tax pre-
mium payments are not subject to these payroll taxes.

A pre-tax premium arrangement must satisfy the Code 
Section 125 rules for a Premium Only Plan or POP. POP 
compliance issues occur in three common scenarios. 

Presidents' Compensation
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2016 INDEPENDENT BANK COMPENSATION SURVEY

each employee and underpaid FICA and FUTA taxes 
for the bank. These undesirable tax consequences also 
occur in the third scenario with respect to any employee 
for whom the bank pays a greater portion of the em-
ployee’s premium. 

Directors’ Compensation and Benefits Compliance Issues 

The tax rules for directors’ compensation and benefits 
can be confusing. The IRS views a director as an inde-
pendent contractor in the business of serving as a direc-
tor of the bank. Misunderstanding the consequences of 
this independent contractor classification leads to these 
common compliances issues. 

Incorrect Income Reporting. Directors’ fees should 
never be reported by the bank as wages. Directors’ fees 
are correctly reported on Treasury Form 1099-MISC—
not on Treasury Form W-2. Any amounts that the bank 
reimburses to a director for the director’s expenses in-
curred while serving as such are also correctly reported 
on Treasury Form 1099-MISC. This 1099-MISC report-
ing applies even if the director is an inside director, per-
forming services as an employee of the bank in addition 
to directorial services. In this case, the bank will issue 
a 1099-MISC for fees and expense reimbursements re-
lated to the directorial services and a Form W-2 for the 
inside director’s compensation as an employee of the 
bank. 

Impermissible Employee Benefit Plan Participation. 
A director who has never also performed services for 
the bank as an employee is ineligible to participate in 
the bank’s employee benefit plans, such as a POP, group 
term life insurance program or a profit sharing or 401(k) 
plan, and, if permitted to do so, may disqualify the plan 
for federal income tax purposes, with very adverse tax 
consequences for the bank and all the participants in the 
plan. A director who also performs services for the bank 
or has done so in the past may be permitted to participate 

in the bank’s POP or group life But only a director who 
currently performs services for the bank may participate 
in the bank’s profit sharing or 401(k) plans and, then, 
only the director’s compensation as an employee counts 
for purposes of any deferrals or bank contributions on 
behalf of this director. 

Underreporting Income. Failures to properly charac-
terize payments made on behalf of a director may result 
in underreported income. In the case of a director who 
does not also currently perform services as an employee, 
the bank’s payment of any health insurance premium or 
contribution on behalf of the director to a health spend-
ing arrangement is includable in the director’s gross 
income and must be reported on a Form 1099-MISC. 
The director also will have imputed taxable income from 
any life insurance coverage provided by the bank unless 
the director also performs or performed services for the 
bank; that is, the director may be considered an employ-
ee or former employee of the bank and the coverage is 
provided under a group term life insurance program. 

Just Do It! 

Even at their best, tax compliance reviews are entirely 
un-stimulating. But all of the above-described tax com-
pliance issues are easily uncovered with an internal re-
view of the bank’s executive compensation arrangements 
and employee benefit programs. Discovering these issues 
sooner than later not only reduces the cost of coming 
into compliance but in some cases affords alternatives 
for compliance. 

Jan Steinhour is a partner with Lewis Roca Rothgerber 
Christie LLP in its Colorado Springs Office practicing 
in the area of employee benefits and executive compen-
sation. 

DISCLAIMER 

The views expressed here are those of the author and do 
not necessarily represent or reflect the views of Lewis 
Roca Rothgerber Christie LLP. As legal advice must be 
tailored to the specific circumstances of each case, noth-
ing provided herein should be used as a substitute for 
advice of competent counsel. This article is not intended 
to create, and does not create, an attorney-client rela-
tionship between the reader and Lewis Roca Rothgerber 
Christie, and you should not act or rely on any informa-
tion in this article. 
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New England  Regional Compensation Data

Mountain
Position Salary Bonus Total Count
President/CEO $183,031 $39,240 73$222,271

SLO $122,803 $17,708 63$140,512
CFO $125,314 $20,564 50$145,879

COO $114,606 $14,863 38$129,469

CTO $92,158 $8,355 22$100,514

CIO $79,242 $6,607 14$85,849

Ops Manager $69,005 $8,225 39$77,230

IT Manager $75,496 $5,387 28$80,883

Cashier $67,954 $6,211 25$74,166

Compliance Officer $75,554 $6,946 51$82,500

Branch Manager $65,323 $7,800 37$73,123

Loan Officer $70,171 $11,461 63$81,632

Trust Officer $77,787 $7,133 10$84,920

Teller $26,648 $1,342 64$27,989
CSR/New Accounts $32,278 $1,818 61$34,096

Northwest
Position Salary Bonus Total Count
President/CEO $232,849 $56,826 9$289,675

SLO $151,851 $29,127 8$180,978
CFO $153,793 $35,904 8$189,697

COO $174,725 $49,890 4$224,615

Ops Manager $102,080 $13,882 6$115,962

IT Manager $83,947 $5,000 3$88,947

Compliance Officer $75,765 $5,500 3$81,265

Branch Manager $69,654 $4,750 9$74,404

Loan Officer $97,584 $6,214 9$103,798

Teller $29,405 $1,700 8$31,105

CSR/New Accounts $36,571 $2,250 6$38,821

Plains
Position Salary Bonus Total Count
President/CEO $158,697 $28,963 39$187,660

SLO $109,540 $14,374 35$123,913
CFO $102,630 $14,360 24$116,991

COO $102,307 $13,525 13$115,832

CTO $82,143 $8,008 7$90,151

Ops Manager $65,248 $5,248 12$70,496

IT Manager $62,787 $4,073 15$66,860

Cashier $61,583 $8,531 17$70,114

Compliance Officer $67,251 $4,903 22$72,154

Branch Manager $61,070 $7,048 19$68,118

Loan Officer $64,930 $7,268 33$72,198

Trust Officer $73,186 $1,375 5$74,561

Teller $27,816 $2,863 35$30,679

CSR/New Accounts $33,035 $2,832 26$35,866

South
Position Salary Bonus Total Count
President/CEO $166,316 $44,302 65$210,618

SLO $122,628 $23,094 55$145,722
CFO $118,552 $21,757 39$140,309

COO $118,034 $23,005 29$141,039

CTO $79,927 $6,271 13$86,198

CIO $89,683 $8,702 8$98,385

Ops Manager $98,170 $10,896 19$109,066

IT Manager $58,115 $5,090 21$63,205

Cashier $63,504 $9,020 29$72,524

Compliance Officer $68,432 $8,075 44$76,507

Branch Manager $59,656 $7,168 37$66,824

Loan Officer $69,997 $11,693 56$81,689

Trust Officer $82,659 $18,475 11$101,134

Teller $25,573 $1,895 63$27,468
CSR/New Accounts $30,690 $2,307 57$32,997

Southwest
Position Salary Bonus Total Count
President/CEO $245,390 $40,000 5$285,390

SLO $173,040 $22,580 5$195,620
CFO $161,745 $21,792 5$183,537

Ops Manager $92,638 $5,385 4$98,023

Compliance Officer $72,833 $3,933 3$76,767

Branch Manager $63,050 $3,025 5$66,075

Loan Officer $78,684 $3,667 4$82,351

Teller $26,946 $2,602 4$29,548

CSR/New Accounts $30,556 $1,150 4$31,706



If you have any questions about 
this survey, please email Dave 
Bayens at bayensd@fbl-cpa.com. 
This survey can also be found on 
our web site at www.fblg-cpa.com.
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Great	Lakes
Position Salary Bonus Total Count
President/CEO $202,992 $42,459 16$245,451

SLO $121,830 $17,277 14$139,107
CFO $133,615 $12,680 11$146,295

COO $99,967 $16,000 6$115,967

CTO $90,000 $10,000 3$100,000

Ops Manager $63,482 $7,075 7$70,557

IT Manager $51,848 $2,500 5$54,348

Cashier $48,275 $2,425 4$50,700

Compliance Officer $57,332 $4,400 8$61,732

Branch Manager $60,011 $18,206 9$78,217

Loan Officer $72,586 $7,950 9$80,536

Teller $27,319 $2,819 13$30,139

CSR/New Accounts $34,687 $1,445 10$36,132

Southeast
Position Salary Bonus Total Count
President/CEO $192,121 $32,844 18$224,964

SLO $140,060 $16,873 15$156,933
CFO $144,942 $23,830 14$168,772

COO $109,824 $10,648 10$120,472

CTO $76,608 $20,000 3$96,608

Ops Manager $79,767 $6,925 6$86,691

IT Manager $72,267 $5,708 9$77,976

Cashier $49,023 $2,000 3$51,023

Compliance Officer $77,546 $7,738 15$85,284

Branch Manager $54,304 $3,210 13$57,514

Loan Officer $76,916 $5,963 15$82,878

Teller $26,697 $1,308 15$28,005

CSR/New Accounts $34,053 $1,603 15$35,656

Three‐Year	Compensation	Comparison

Year President

Senior 
Lending 
Officer

Chief 
Financial 
Officer

Chief 
Operations 

Officer

Chief 
Technology 

Officer
Compliance 

OfficerCashier

Total Compensation ‐ Average

2014 $135,144$144,718$209,592 $134,980 $100,676 $67,741 $72,888
2015 $135,121$139,760$218,676 $135,647 $90,426 $73,683 $75,594
2016 $127,164$140,575$208,959 $139,222 $92,268 $68,235 $75,711

Total Compensation ‐ Median
2014 $111,266$131,100$187,713 $126,750 $92,500 $64,000 $68,850
2015 $120,000$136,250$203,574 $126,253 $87,250 $72,020 $68,664
2016 $111,470$134,400$192,100 $133,300 $84,250 $63,300 $69,966

Benefit
Banks that 
Provided

Surveys 
Received Percent

Additional	Benefits	Provided

Pension or Profit Sharing 145 231 62.8%
Supplemental Life Insurance 112 231 48.5%
Stock Options or Phantom Stock 47 231 20.3%

Type Responses Percent

Bonus	Types

147 63.6%Discretionary

67 29.0%Performance‐Based

16 6.9%Bank Does Not Pay Bonuses

1 0.4%No Response

Type Responses Percent

Bonus	Types

147 63.6%Discretionary

67 29.0%Performance‐Based

16 6.9%Bank Does Not Pay Bonuses

1 0.4%No Response

Salary Increase Range Percent
No Increase 6.4%
0‐3% 23.2%
3‐5% 46.7%
5‐7% 12.0%
7% or more 11.7%

The overall average base salary increase 
for the 2016 Independent Bank 
Compensation Survey was 4.13%.

Salary Increase Range Percent
No Increase 6.4%
0‐3% 23.2%
3‐5% 46.7%
5‐7% 12.0%
7% or more 11.7%

The overall average base salary increase 
for the 2016 Independent Bank 
Compensation Survey was 4.13%.



How Does Your Bank Compare?
If you did not previously request a custom survey report, simply log on to our website, https://www.fblg-cpa.com, and follow the links to 
generate a series of reports segmented by asset size, region and type of community. A peer group sample customized report is shown below.
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Demographic Data
Total Assets:

Community:

Region:
Number of responses:

Average Total Assets:

   EXECUTIVE & STAFF COMPENSATION

Inside Director
Outside Director

Board of Directors Board Committees
MedianAverage MedianAverage

   DIRECTORS' COMPENSATION Average Annual Director's Fee for Service on:

$161.0

$22.0

$184.1 $177.0

3.4% 3.6%

$108.0

$12.0

$120.0 $109.0

3.8% 3.3%

$34.0

$4.5

$38.5 $38.5

300.0% 300.0%

$95.8

$11.8

$107.6

6.5%

Senior Loan Officer

Compliance Officer

MedianAverage MedianAverageMedianAverage

President

6.5%

$107.6

Note: All compensation amounts are in thousands of dollars.

Chief Financial Officer

$74.0

$9.0

$83.4 $83.0

3.3% 3.3%

$35.0

$0.0

$35.0

3.0%

MedianAverageMedianAverage

3.0%

$35.0

Chief Information Officer

MedianAverage

Operations ManagerChief Technology Officer

MedianAverage
$60.3

$6.5

$66.8 $66.8

2.8% 2.8%

$86.6

$7.5

$94.1

2.9%

MedianAverage

3.0%

$100.7

Average Branch Manager

$68.2

$5.7

$73.9

8.3%

MedianAverage

9.3%

$72.5

Cashier

Current annual salary

Estimated bonus or 
incentive pay for 2016

Total

Percent increase in base 

Current annual salary 
Estimated bonus or 
incentive pay for 2016

Total

Percent increase in base 

Current annual salary 
Estimated bonus or 
incentive pay for 2016

Total

Percent increase in base 

$57.9

$8.5

$66.4 $66.4

5.0% 5.0%

$40.0

$4.5

$44.5 $44.5

3.0% 3.0%

IT Manager

MedianAverage

$63.6

$5.6

$69.2 $68.8

3.9% 4.0%

Average Loan Officer

Chief Operating Officer

MedianAverage

MedianAverage

Peer Group Data

   OTHER RESPONSES

%  Responding  "Yes"

Health Insurance ‐ % of Premium 
Paid by Employer

Stock Options in Phantom Stock

Supplemental Life Insurance

Pension or Profit Sharing Plan

Other  Compensation

None

Bonus Type

Discretionary

Performance‐based

60.0%

40.0%

0.0%

100.0%

20.0%

22.0%

79.0%

Your Bank



Increases	in	Base	Salaries	over	2015

Total Assets

Avg 
Branch 
Manager

CSR/New 
Accounts 

Rep
Avg 
TellerIT MgrCFOPres/ CEO SLO COO CTO

Compli‐
ance 
OfficerCashier

Avg 
Loan 
OfficerCIO

Opera‐ 
tions 

Manager

Avg 
Trust 
Officer

Less than $50 million 3.00% 3.41%3.98%4.88%3.02% 8.85% 2.64%1.76% 2.41% 5.98% 4.00%3.00%
$50 to $100 million 2.90% 3.77%3.57%3.66%3.48% 3.21% 5.17%4.17% 4.33%2.50% 4.41% 3.83%5.03% 5.41%
$100 to $150 million 2.81% 3.14%3.37%3.07%4.00% 3.23% 3.26%3.23% 5.15%4.46% 2.72% 3.62%2.92% 3.03% 3.00%
$150 to $250 million 3.34% 3.54%3.42%4.39%4.47% 3.23% 4.47%4.05% 4.84%2.55% 6.83% 3.37%3.00% 3.87% 3.40%
$250 to $500 million 3.80% 4.70%4.47%5.23%5.82% 4.94% 4.52%6.84% 4.86%4.88% 3.58% 4.45%6.72% 5.59% 4.01%

More than $500 million 3.37% 3.41%3.06%4.98%7.04% 4.06% 4.37%3.70% 4.96%7.11% 2.69% 3.54%1.80% 4.36% 3.84%

4.64% 4.59%All Banks 4.37% 4.42% 3.20% 3.65% 3.66%3.96% 4.30% 4.07%4.37% 3.80%3.89% 4.21% 3.56% 3.65%

2016 INDEPENDENT BANK COMPENSATION SURVEY

Compensation Levels-Continued

 

Less than 
$50

$50 to 
$100

$100 to 
$150

$150 to 
$250

$250 to 
$500

Greater 
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Population
 less than 
500,000

City 
Population
more than 
500,000Resort

Cashier

Salary $46,424 $60,292 $64,637 $63,036 $74,314 $108,375 $61,252 $80,200 $66,127 $84,857

Bonus $4,004 $5,088 $6,419 $11,250 $8,812 $20,041 $7,623 $8,000 $5,766 $10,400

$50,428 $88,200 $71,893 $95,257$65,379 $71,056 $74,286 $83,126 $128,416 Total $68,875

Compliance Officer

Salary $47,922 $60,084 $71,291 $61,451 $74,682 $97,985 $66,463 $88,522 $72,992 $90,499

Bonus $3,923 $4,157 $9,028 $4,345 $7,954 $9,041 $6,282 $11,642 $7,765 $6,881

$51,844 $100,164 $80,757 $97,380$64,241 $80,319 $65,797 $82,636 $107,026 Total $72,745

Average Branch Manager

Salary $65,000 $61,438 $66,871 $58,399 $61,246 $59,378 $62,083 $62,765 $59,726 $64,975

Bonus $6,000 $7,375 $6,568 $3,496 $8,306 $11,260 $7,210 $6,358 $8,897 $3,375

$71,000 $69,123 $68,623 $68,350$68,813 $73,439 $61,895 $69,552 $70,638 Total $69,293

Average Loan Officer

Salary $48,363 $61,681 $70,766 $76,054 $79,386 $80,105 $66,168 $73,085 $77,641 $87,120

Bonus $9,044 $4,617 $8,567 $7,515 $14,501 $15,724 $8,591 $10,080 $11,924 $13,202

$57,407 $83,165 $89,565 $100,322$66,298 $79,333 $83,569 $93,887 $95,829 Total $74,759

Average Trust Officer

Salary $100,000 $83,725 $68,326 $82,942 $77,620 $100,000 $66,678 $80,199

Bonus $8,288 $6,421 $20,188 $14,882 $13,000 $2,813 $10,000

$113,000 $69,491 $90,199$100,000 $92,013 $74,747 $103,129 Total $92,502

Average Teller

Salary $26,181 $26,084 $27,325 $27,060 $26,883 $25,925 $26,152 $28,368 $27,116 $28,959

Bonus $2,091 $1,869 $2,190 $2,411 $1,478 $1,552 $2,123 $1,752 $1,270 $2,005

$28,272 $30,120 $28,386 $30,964$27,953 $29,515 $29,470 $28,361 $27,477 Total $28,275

Average Customer Service / New Accounts Representative

Salary $28,626 $29,376 $35,032 $33,304 $32,569 $31,148 $31,081 $32,206 $34,142 $35,204

Bonus $1,868 $1,560 $2,450 $2,344 $2,239 $1,599 $2,123 $2,726 $2,195 $1,222

$30,494 $34,932 $36,337 $36,426$30,936 $37,482 $35,648 $34,807 $32,747 Total $33,204

Increases in Base Salaries over 2015



Survey Responses  
The tables below show the number of responses 
by Total Assets, by Community type and 
by State.

1580 Lincoln Street, Suite 700
Denver, Colorado 80203 

303-296-6033   www.fblg-cpa.com

Fortner, Bayens, Levkulich & Garrison, P.C., is a bank 
accounting and consulting firm experienced in operational 
and organizational consulting, accounting and tax advice, 

mergers and acquisitions, regulatory compliance, asset management, 
auditing and information security risk management services for 
community banks. We have been in business since 1977, and we 
exclusively serve financial institutions.

Our shareholders average more than 20 years of banking experience, 
and we draw on our wide range of banking expertise and on our 
unique perspective to identify options, and work with our more than 
180 clients to develop creative solutions.

We believe without a doubt that our growth and success are due 
to our commitment to custom tailor our services to our clients’ 
individual needs, while maintaining our trademark attention to 
detail and overall standard of excellence. 

We believe that the needs of your institution are unique, and there-
fore our approach is client driven, not product driven. You have the 
flexibility to choose any combination of our services, which include:

•   Audit & tAx ServiceS:  We conduct internal and external 
  audits, directors’ examinations, and mergers & acquisitions 
  consultation. We do trust department examinations and 
  employee benefit plan audits. Our tax services include current 
  tax position assessment, compliance and planning and 1099 
  consulting. We conduct risk assessments of internal controls 
  and conduct outsourced internal audit engagements.
•   LoAn review:  We assist banks in evaluating their portfolios, 
  potential portfolio acquisitions, loan quality and allowance for 
  loan loss methodology. We assess a bank’s loan administration 
  area and will review your loan policy for completeness and 
  appropriateness.

•   reguLAtory compLiAnce:  With the ever-expanding and 
  increased complexity in regulatory requirements, banks need 
  a firm with the expertise and knowledge to navigate this new 
  environment. We provide in-house training and consultation 
  related to regulatory issues, including ACH, BSA and Fair 
  Lending Risk Assessments.

•   it Security riSk mAnAgement:  We use a variety of tools and 
  techniques, including social engineering, to conduct internal 
  and external vulnerability assessments, penetration testing, bank 
  information system audits and GLBA compliance examinations. 
  We provide SOC1, SOC2 and SOC3 reporting services as part 
  of  SSAE 16 audits, as well as VISA PIN assessments. We also  
  provide Cybersecurity Controls reviews, ATM and point-of-sale  
  security compliance reviews.

We are full-service banking experts.
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Surveys 
Returned

Colorado 44
Texas 37
Oklahoma 19
Kansas 18
Nebraska 16
Wyoming 13
Montana 11
New Mexico 9
Washington 8
Utah 7
Georgia 5
Illinois 5
Arizona 4
Ohio 4
Wisconsin 4
Minnesota 3
North Carolina 3
South Carolina 3
Alabama 2
Missouri 2
South Dakota 2
Other 12
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